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(3) 12.5 13 Sr . Correctional Sergeant MH/MR/Lakes Crossing 
(4) 12.509 Correctional Lieutenant MHlMRILakes Crossing 

Carol Thomas indicated the deleted and added positions were specific to the 
Department of Human Resources. Positions located in other departments were still 
subject to pre-employment testing. Chairman Manos asked if the deleted positions 
no longer existed within the Department of Human Resources. Phil Hauck stated 
the department had not indicated their reason for deleting the classifications. For 
the record, Chairman Manos explained the regulation allowed the individual 
department to determine which classes required pre-screening. The Personnel 
Commission did not make that determination, but approved or disapproved the 
request. 

Commissioner Gamboa's motion to delete Chief Compliance Investigator 11, 
Supervisory Compliance Investigator, and Compliance Investigator I1 as positions 
subject to pre-employment screening for controlled substance abuse prior to hiring 
in the Department of Human Resources was seconded by Commissioner Riley and 
unanimously approved. 

Commissioner Riley's motion to add Substance Abuse Counselor, Correctional 
Sergeant, Senior Correctional Sergeant, and Correctional Lieutenant as positions 
which require pre-employment screening for controlled substance abuse in the 
Department of Human Resources was seconded by Commissioner Gamboa and 
unanimously approved. 

Commissioner Skaggs' motion to approve the addition of new classes subject to 
pre-employment screening of controlled substances, as contained in the Item VI 
handout, and adding the position of Assistant Superintendent, Youth Facility in the 
Division of Child and Family Services, Department of Human Resources, was 
seconded by Commissioner Riley and unanimously approved. 

VII. CLASSIFICATION APPEAL 

University of Nevada School of Medicine 
Denise Moots, Program Assistant IV 

Denise Moots, Program Assistant IV, University of Nevada School of Medicine, 
addressed the Personnel Commission regarding her classification appeal. As 
indicated in Dr. Thienhaus' letter to the Commission, her duties and 
responsibilities, as directed by him, are to manage the office and business functions 
















